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Firms That Offered a Retirement Plan

Retirement plans offered
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New Hampshire firms were asked about
the types of retirement plans offered to
employees. The types of plans offered
were grouped into two categories:
defined benefit plan and defined
contribution plan. The defined benefit
plan is a calculated benefit amount and
uses such items as years of service, age
at retirement, and earnings level to
determine pension benefits. The defined
contribution plan includes company profit
sharing, 401k, 403b, 457, and SEP IRA.
Some employers offered employees both
plans.

Responding firms were less likely to offer
full-time employees a retirement plan than
they were to offer medical insurance.
However, except for responding firms in
the Natural resources and mining
supersector, firms were more likely to
offer part-time employees a retirement
plan than they were to offer them medical
insurance.

Just over 60 percent of responding firms
in both the Information and the Educa-
tion and health services supersectors
offered full-time employees a retirement
plan while only about one-third of the
firms in the Construction and the Leisure
and hospitality supersectors did.

About one in three responding firms in
the Information supersector offered part-
time employees a retirement plan while
only about one in ten firms in both the
Construction and the Leisure and hospi-
tality supersectors did.
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Enrollment by Type of Retirement Plan, Full-Time

Enrollment in retirement plans
Responding firms that offered a retirement
plan were much more likely to have em-
ployees enrolled in a defined contribution
plan rather than a defined benefit plan.

No matter the supersector, if a responding
firm offered full-time employees a retire-
ment plan, it was more than twice as likely
to have full-time employees enrolled in a
defined contribution plan rather than a
defined benefit plan.

Seven of the supersectors had about one-
fifth of the responding firms with full-
time employees enrolled in both types of
retirement plans. The Trade, transporta-
tion, and utilities supersector was slightly
higher with about one-quarter of respond-
ing firms with enrollees in both while the
Natural resources and mining supersector
was slightly lower with only about one-
sixth of the firms with enrollees in both
retirement plans.

Only a small number of responding firms
offered part-time employees a retirement
plan. The majority had part-timers en-
rolled in a defined contribution plan
rather than a defined benefit plan.

Funding of retirement plans
The cost of retirement plans was, for the
most part, paid by both the employer and
the employee.

Among firms with full-time employees
enrolled in a defined benefit plan, the
majority in seven of the nine supersectors
said both the employer and employee
funded it. About half of the responding
firms in both the Financial activities and
the Education and health services
supersectors said the employer alone
funded their plan.
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Employer only 23.1% 45.8% 37.7% 43.0% 41.2% 56.5% 37.5% 46.0% 25.0%

Both 69.2% 50.0% 56.6% 53.2% 47.1% 42.0% 56.3% 43.7% 70.8%

Natural 
Resources & 

Mining
Construction Manufacturing

Trade, 
Transportation 

& Utilities
Information

Financial 
Activities

Professional & 
Business 
Services

Education & 
Health Services

Leisure & 
Hospitality

Funding of Retirement Plans for Full -Time Employees Enrolled
Defined Benefit Plan
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Defined Contribution Plan

The majority of firms, no matter the
supersector, reported that both the em-
ployer and the employee funded the cost

for full-time employees enrolled in a
defined contribution plan.
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FULL -TIME

Benefit Type Construction Manufacturing
Flextime 14.4% 15.0% 26.9% 19.6%
Telecommuting 1.9% 7.8% 3.7% 7.7%

Education/tuition assistance 14.4% 23.8% 28.8% 18.5%

Employee discounts 25.0% 21.8% 30.3% 52.7%
Bonuses 55.8% 60.6% 64.2% 65.0%
Employee Stock Purchase Plan 1.0% 2.1% 4.1% 4.4%

1.5% 2.3%

Natural 
Resources 
& Mining

10.7% 12.1%

Trade, 
Transportation 
& Utilities

Flexible spending account (allow 
employees to set aside pre-tax money)

5.8% 4.1%

Child care (ie on-site/off-site facility, 
reimbursements, vouchers)

1.0% 1.0%

17.0% 15.4%

Employee Assistance/Employee Wellness 
Program

2.9% 4.1%

Information
42.9% 31.1% 34.0% 29.0% 26.1%
40.3% 10.9% 18.3% 10.2% 6.3%

31.9% 40.8% 25.5% 51.4% 15.8%

17.6% 20.5% 22.9% 43.8% 57.7%
69.7% 70.1% 69.0% 62.1% 49.3%
9.2% 3.9% 5.2% 2.0% 0.4%

4.8%12.6% 11.8% 9.2% 10.2%

Leisure & 
Hospitality

11.8% 17.6%
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6.6%

4.2% 2.7% 2.0% 14.0% 2.2%

25.2% 18.7%

Other benefits offered

Other Types of Benefits Offered

PART -TIME

Benefit Type Construction Manufacturing
Flextime 22.6% 16.4% 22.7% 17.8%
Telecommuting 0.0% 4.1% 2.9% 3.5%

Education/tuition assistance 11.3% 8.2% 6.4% 5.7%

Employee discounts 32.3% 12.3% 27.3% 46.3%
Bonuses 45.2% 32.9% 36.0% 40.3%
Employee Stock Purchase Plan 0.0% 0.0% 1.2% 2.9%

Child care (ie on-site/off-site facility, 
reimbursements, vouchers)

0.0% 0.0% 0.6% 1.6%

Flexible spending account (allow 
employees to set aside pre-tax money)

3.2% 0.0% 4.7% 4.8%

6.0%Employee Assistance/Employee Wellness 
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1.6% 0.0% 4.1%
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& Mining Information

37.1% 23.9% 27.2% 27.0% 19.9%
17.1% 4.9% 9.4% 6.9% 3.1%

20.0% 16.1% 7.4% 28.2% 3.8%

20.0% 11.7% 20.8% 31.0% 50.3%
38.6% 42.4% 46.5% 47.7% 30.1%
4.3% 0.0% 3.0% 0.6% 0.3%
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7.1% 7.3% 3.5% 7.5% 3.8%

14.3% 6.3% 3.5%

1.4% 0.5% 0.5% 9.5% 1.4%

7.5% 2.4%

Overall, bonuses were the most common
type of other benefit offered to both full-
and part-time employees by responding
firms, no matter the supersector. On the
other end of the scale, an employee stock
option plan and child care were usually the
least common types of other benefits
offered.

For full-time employees, responding firms
in both the Information and the Financial
activities supersectors were more likely to
offer most of the other benefits compared
to any of the other supersectors. Con-
versely, responding firms in both the
Natural resources and mining and the
Construction supersectors were least likely

to offer full-time employees any of these
other benefits.

For part-time employees, responding firms
in both the Information and the Educa-
tion and health services supersectors were
more likely to offer most of the other
benefits than were firms in any of the
other supersectors. In most cases, re-
sponding firms in both the Natural
resources and mining and the Construc-
tion supersectors were least likely to offer
part-time employees any of these other
benefits.
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Firms That  Operated on Shifts

Operate on shifts
Not surprisingly, firms in the Manufacturing
supersector were, for the most part, more
apt to have full-time employees working on
shifts and to pay them a shift differential.

About one quarter of all firms in both the
Manufacturing and the Leisure and
hospitality supersectors had full-time
employees who worked on shifts. On the
other end of the scale, very few firms in
the Construction and the Financial activi-
ties supersectors had full-time employees
who worked on shifts.

Six of the supersectors had a higher share
of firms with part-time employees working
on shifts than full-time employees.

Of the firms who operated on shifts, those
in the Manufacturing supersector were
more than twice as likely to offer full- and
part-time employees a shift differential.

39

table page 78



  2004 New Hampshire Benefits                                                       www.nhes.state.nh.us/elmi/
IN

D
U

ST
R

Y

                                                          Your gateway to New Hampshire workforce and career information

table page 79

Cost of benefits
For firms that provided cost information for
both insurance and retirement, close to all
firms paid at least twice as much for
insurance as they paid for retirement.

It is important to know that the average
cost per employee is only a measurement
for comparison between different firms
and is not an indicator of the actual cost
of each employee enrolled. The cost of
insurance and retirement in this report is
an average calculated from reported
employees and monetary totals of firms
that provided the details. Thus the aver-
ages are not based on the number of
employees enrolled.

Cost of insurance
Overall, close to half of the responding
firms provided information on annual
wages, annual insurance costs, and average
annual employment. This information
showed that firms in the Manufacturing
supersector paid the most for insurance
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Insurance Cost as a Share of Wages

both as an average cost per employee and
as a percent of total wages. On the low
end, firms in the Leisure and hospitality
supersector paid the least for insurance
both as an average cost per employee and
as a share of total wages, despite the fact
that average wages were half of those in
most other supersectors. The average
insurance cost per employee was three to
five times lower than the average cost in
any of the other supersectors. The survey
showed that a lower share of firms in this
supersector paid at least half of the pre-
mium for single coverage, and subse-
quently it could be presumed that fewer
employees were enrolled. As this
supersector has a relative large share of
seasonal and/or part-time employees, the
annual employment is probably not
indicative of the number of employees
eligible for health insurance, thereby
explaining the low average cost per
employee.
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Cost of retirement
Less than a third of the responding firms
provided information on annual wages,
annual retirement cost and annual average
employment. From this information it can
be concluded that firms in the Trade,
transportation and utilities supersector
contributed on average the most per
employee. But as a percent of  wages,
firms in the Education and health services
supersector contributed a higher percent-
age of wages to retirement. It may seem
somewhat misleading that firms in the
Trade, transportation and utilities
supersector had the highest per employee

cost for retirement, but keep in mind that
this supersector includes businesses
ranging from retail stores to airports and
energy suppliers.

Firms in the Manufacturing supersector
contributed the least as a percentage of
wages toward retirement and second
smallest dollar amount per employee.
Firms in the Leisure and hospitality
supersector paid the least amount per
employee, however, average wages in this
supersector were half of what wages were
in the Manufacturing supersector.
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Retirement Cost as a Share of Wages
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Cost of both insurance and
retirement
Only a quarter of the responding firms
provided information on annual wages,
annual insurance cost, annual retirement
cost and annual average employment.
From this information, a comparison
between the cost for insurance with the
cost of retirement can be made. With the
exception of firms in the Trade, transpor-
tation and utilities supersector, the cost of
retirement was less than half the cost of
insurance.

Firms in the Manufacturing supersector
had the highest average cost for insurance

and paid the highest share of wages
toward insurance. For retirement, firms in
the Trade, transportation and utilities
supersector had the highest average cost
and paid the most as a share of wages. On
the other end of the scale, firms in the
Leisure and hospitality supersector had
the lowest average cost for both insurance
and retirement and paid the lowest shares
of wages for these benefits.

The biggest cost difference was for firms
in the Manufacturing supersector, where
the average cost for insurance was close to
five times the average cost for retirement.
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Insurance and Retirement Costs as a Share of Wages
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